Finding a job in HK

If you would like to find a job in Hong Kong, this page will give you a good overview on what’s involved and guide you to some useful on-line resources.

Experienced executives should find an internal company transfer relatively straightforward, but it should be remembered that Immigration will want to know why an ex-pat is being brought in at the expense of offering a local resident employment. Your employer will have to make a convincing case demonstrating that the role couldn’t be filled locally and that you are qualified for the position. If you are relatively inexperienced, Immigration may deny your application to transfer.
Some internal transferees are offered a package containing 'ex-pat' terms, although these are becoming increasingly rare outside of the banking industry. These are payments or benefits additional to the ‘local’ terms ordinarily available to a new employee already resident in Hong Kong. In addition to your base pay and any performance-related element, you may be offered a housing allowance or cost of living adjustment plus healthcare, two-way shipping, reimbursement of school fees (finding available places can be tough) and of non-recoverable expenses, like buying carpets and curtains. If you manage to get a club membership, annual return flights and an increased holiday allowance for 'home leave', you've got a great ‘ex pat’ deal!

Whether a Hong Kong company transfers someone in, or makes an overseas hire the Immigration procedure is identical. The attitude of employers is significantly different however. 
A new hire from abroad is considered to be expensive and risky by employers. Overseas candidates are ‘expensive’ because there will probably be some recruitment costs and the hire will want a salary in excess of a local candidate. They are ‘risky’ because the candidate is relatively unknown and will have the double hurdles of settling into the new company and into Hong Kong. That relocation risk is always amplified where families are involved. Where overseas hires ‘fail’, the primary reason is that the partner or spouse has failed to integrate into the new living environment. You should also be aware that there is nearly always a final interview in Hong Kong. Depending upon your industry, you shouldn’t assume that the costs associated with that will be borne by the prospective employer!
Employer misgivings aside, it is still possible to get hired from overseas if you have a particularly sought-after business background. Ideally this should be supported with some previous regional work experience and local ancestry or language skills. A good example of a desirable business background is investment banking.
Should you be successful in applying from overseas you are less likely to be able to negotiate some elements of the package available to someone transferring internally. Although employers may initially offer ‘local’ terms, plus visa sponsorship, the reality is that some relocation costs and short-term financial assistance may be available. Also, you may be able to negotiate the appropriate provision in your contract enabling you to use your apartment rent to offset some of your salaries tax, providing the lease is in your name.

Legal spouses and children (up to the age of 18) of an employment visa holder will be issued with a dependent visa. A spouse is currently allowed to take up work when sponsored by their married partner, although these arrangements are changeable. Under the Registration of Persons Ordinance all Hong Kong residents (including children over 11) require a Hong Kong ID card. These should be carried at all times and will be required when you wish to open accounts with utility companies, banks etc. 
Finally, everyone moving to Hong Kong should take professional financial advice on the possibility of double taxation (local and country of origin) and the impact of non (country of origin) residency on pension contributions/entitlement, share options, repatriation of earnings and disposal of assets whilst abroad.
This article was prepared by Peter Udall, the Head of IT & Telecoms recruitment at the Executive Search company Talent2 (www.talent2.com). He and his wife operate the website www.workinginhongkong.com which is a useful source of information for those seeking to relocate to Hong Kong.
Useful Government websites:
Applying for a Hong Kong Visas or Permit
Applying for a Hong Kong ID Card
About the Hong Kong ID Card
Career websites:
www.jobsdb.com.hk
www.monster.com.hk
www.efinancialcareers.hk
www.classifiedpost.com
